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TERM OR SYMBOL MEANING IN THIS DOCUMENT

Must A mandatory legal requirement under HSWA or regulations.

Other wording 
including ‘check’, 
‘make sure’, 
‘design’, ‘do not’

How WorkSafe expects certain health and safety risks to be 
managed. 

This is not mandatory to follow – you may adopt other practices, as 
long as these practices provide a level of health and safety as good 
as or better than the standard in this code.

You/your Refers to the PCBU involved in forestry and harvesting operations.
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5.0 
Introduction to Part B
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5.1	 What does this Part cover?



55

5.0 Introduction to Part B

55

What does this Part cover?
5.1.1	 This Part provides guidance on: 

	– safe worker

	– general workplace requirements and facilities 

	– first aid

	– emergency plans

	– personal protective equipment (PPE) 

	– training, information, instruction and supervision 

	– communications

	– alcohol and drugs

	– mobile plant.

5.1
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6.0 
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6.1	 Mentally and physically fit workers	

6.2	 Workers’ duties	

6.3	 Involve workers in managing risks	

6.4	 Make sure workers have the right training  
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Mentally and physically fit workers
6.1.1	 Workers in forestry operations need to be physically fit, alert and 

mentally capable to do their job safely.

6.1.2	 Encourage workers to:

	– get good sleep

	– keep physically fit

	– take good rest breaks

	– drink lots of fluids and eat healthy

	– not carry out work under the influence of drugs or alcohol

	– not work when fatigued or injured.

6.1.3	 Before starting, make sure each worker is physically and mentally 
prepared for the task. This includes checking on level of fatigue and 
general wellbeing.

Workers’ duties

6.2.1	 Workers have their own duties: 

	– A worker must take reasonable care of their own health and safety,  
and take reasonable care that they do not harm others at work. 

	– A worker must cooperate with reasonable policies and procedures  
the PCBU has in place that the worker has been told about.

	– A worker must comply, as far as they are reasonably able, with any 
reasonable instruction given by the PCBU so the PCBU can meet 
their legal duties.

6.2.2	 Other specific duties (for example, for PPE) will be discussed where 
relevant.

Involve workers in managing risks

6.3.1	 You must engage with workers when identifying hazards, assessing risks, 
and deciding how to eliminate or minimise those risks. 

6.3.2	 Make sure all workers know and understand the hazards and risks they  
will face while on the job and the control measures to manage those 
risks. 

6.3.3	 Before starting any new block, involve all workers in identifying 
significant hazards and risks on the ground and in the operational 
process. Make sure they know what the control measures are for those 
risks and how to apply them. 

6.3.4	 Document all hazards and risks and control measures and make 
accessible to workers.

6.3.5	 For each working day, involve all workers in daily tailgate meetings and 
daily work planning. Make sure workers are told:

	– who is on site or might be coming on site 

	– of any changes in conditions or people that may affect work that day 
(for example, changing weather, a key person being away or a piece  
of equipment being out of action).

6.1

6.2

6.3
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Make sure workers have the right training and supervision

6.4.1	 As a PCBU, you must ensure, so far as is reasonably practicable, workers: 

	– have adequate knowledge and experience so they are not likely to 
cause harm to themselves or other people 

	– are adequately trained in the safe use of plant, objects, substances  
or equipment.

6.4.2	 Workers still gaining adequate knowledge and experience must be 
adequately supervised by someone with that knowledge and experience. 

6.4.3	 The training and supervision requirements are explained in Section 11. 
Training or supervision for certain roles will be discussed as relevant.

Facilities and equipment for workers
6.5.1	 There are facilities and equipment (including first aid and PPE) you must 

provide workers under certain circumstances. These are discussed in the 
following sections.

6.4

6.5



5959
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7.0 General workplace and facilities requirements

Introduction to general workplace and facility requirements 
7.1.1	 Workplaces must meet certain requirements, including having certain 

facilities for workers.

7.1.2	 This section provides guidance on the general workplace requirements 
and facilities PCBUs must provide so far as is reasonably practicable.

7.1.3	 You must engage with your workers when proposing changes that  
may affect their health or safety, and when making decisions about  
the adequacy of facilities for the welfare of workers.

What are the general workplace requirements?
7.2.1	 A ‘workplace’ is any place where: 

	– a worker goes or is likely to be while at work

	– work is being carried out or is usually carried out. 

7.2.2	 This includes temporary or mobile workplaces, which are typical  
of forestry work.

7.2.3	 In relation to workplaces there are certain requirements to meet. 
For example, you must ensure the following, so far as is reasonably 
practicable:

FEATURE REQUIREMENTS

Layout People must be able to enter, exit, and move about easily and safely, 
including in an emergency.

Work areas Workers must have enough space to complete tasks safely.

Lighting Lighting must be appropriate for the work being completed and 
sufficient to enable safe evacuation in an emergency.

What facilities must be provided?

7.3.1	 You must make sure adequate facilities are provided to workers, so far  
as is reasonably practicable, including: 

	– toilets

	– hand-washing facilities 

	– clean drinking water

	– eating and rest facilities 

	– first aid facilities (see Section 8 for further guidance).

7.3.2	 Make sure workers can access these facilities freely and reasonably.

7.3.3	 So far as is reasonably practicable, these facilities must be: 

	– sufficient in number

	– maintained to be in good working order, and clean, safe and accessible.

7.3.4	 To make sure the facilities are sufficient and meet the needs of your 
workforce, you must consider the:

	– size, location, and nature of your workplace

	– number of workers and composition of your workforce

	– nature of the work being carried out and workplace hazards.

7.1

7.2

TABLE 11:  
Summary of general 
workplace requirements 
as applied to forestry

7.3
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7.3.5	 The principal and the contractor/sub-contractor have a duty to make 
sure adequate facilities are accessible for workers. In the planning stage 
of work, make arrangements for how these facilities will be provided, 
or made accessible. This is especially important when portable facilities 
may be required. 

7.3.6	 The following sections provide examples of ways these facilities can be 
made available to forestry workers.

Toilets and handwashing facilities

7.4.1	 Workers must be provided clean toilet facilities and handwashing 
facilities so far as is reasonably practicable. 

7.4.2	 Examples of toilet facilities include:

	– installing portable toilets 

	– transporting portable toilets on trailers

	– toilets attached to containers

	– camping toilets. 

7.4.3	 Make sure toilets are reasonably accessible, and in a safe place.

7.4.4	 Portable toilets must be regularly cleaned. 

7.4.5	 Depending on the nature of the work and composition of your workforce 
you may need to have facilities for washing the body and sanitising 
facilities, along with bins for sanitary products.

Clean drinking water

7.5.1	 Workers must be provided fresh clean drinking water so far as is 
reasonably practicable. 

7.5.2	 This may mean transporting bottled water in.

7.5.3	 Access to drinking water is particularly important when working in the 
summer, or in hot environments.

Eating and break facilities
7.6.1	 Workers must have facilities to eat and take breaks so far as is 

reasonably practicable. 

7.6.2	 Provide workers a sheltered place to sit during break times.

7.6.3	 Vehicle cabs can be used when there is no other reasonably practicable 
option, as long as the basic requirements for worker rest can be met.

7.4

7.5

7.6
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FIGURE 10:  
Example of a container 
used as a smoko hut

Be respectful of other people’s practices

Where possible, keep food preparation areas separated from personal hygiene 
areas. Encourage workers to understand the importance of keeping tapu or 
sacred things separate from things that are considered noa or common.

Other examples include:

	– avoid sitting on tables

	– avoid leaving hard hats on food tables

	– avoid washing clothing and tea towels together.

More information
7.7.1	 For more information, see Resources webpage

7.7

https://www.worksafe.govt.nz/topic-and-industry/forestry/safe-practice-for-forestry-and-harvesting-operations/more-information-and-resources/


6363

8.0 
First aid 
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8.0 First aid

Introduction to first aid
8.1.1	 This section provides guidance on what first aid equipment, facilities and 

first aiders PCBUs must provide.

8.1.2	 You must consider all relevant matters including the following when 
deciding what first aid equipment, facilities and first aiders to provide:

	– the size, and location of your workplace

	– the number of workers and composition of your workforce

	– the nature of the work being carried out and workplace hazards.

8.1.3	 You must engage with your workers when proposing changes that may 
affect their health or safety.

First aid facilities and rest areas 

8.2.1	 You must ensure that workers have access to first aid facilities.

8.2.2	 So far as is reasonably practicable, workers must also have access to 
a place to rest if they become unwell and they are unable to leave the 
workplace at short notice (such as when working as part of a team in  
a remote area).

8.2.3	 See Section 8.1.2 for what you must consider when making decisions 
about first aid facilities.

First aiders

8.3.1	 You must ensure that: 

	– there is an adequate number of workers trained to administer first aid 
at the workplace or 

	– workers have access to an adequate number of other first aiders  
(for example, from another nearby location).

8.3.2	 See Section 8.1.2 for what you must consider when making decisions 
about first aiders.

8.3.3	 Consider having most or all your workers trained to make sure a first 
aider is always present.

8.3.4	 Consider forestry-specific first aid training when deciding what training 
to provide. Consider individual team members’ health needs (for 
example, allergies).

8.3.5	 Consider providing additional training for your first aiders in advanced 
techniques if it would take some time for emergency services to reach 
your work site. 

First aid kits and other equipment

8.4.1	 You must ensure that:

	– adequate first aid equipment is provided for the workplace

	– each worker at the workplace has access to the equipment.

8.4.2	 See Section 8.1.2 for what you must consider when making decisions 
about first aid equipment.

8.1

8.2

8.3

8.4



65

8.0 First aid

65

8.4.3	 Make sure first aid equipment is easy for all workers to access ideally within 
minutes in an emergency or when doing work with a high risk of injuries. 

8.4.4	 Consider where to place first aid kits, for example in the main worksite,  
in machines, with manual felling crews or remote or lone workers.

First aid kits

8.4.5	 The contents of your first aid kit may vary depending on the type  
of work. 

8.4.6	 Figure 11 shows examples of things to consider for remote worksites. 

10 x 10cm (large) non-adherent dressing/pad x 2

Torch

Whistle

Instructions for 
providing first 
aid including 
cardiopulmonary 
resuscitation

Disposable nitrile  
gloves x 2 pairs

Rescue blanket x 1

Tourniquet  
bandage x 1

Resuscitation mask  
or face shield

Triangular  
bandage x 2

Haemostatic  
gauze x 2

Non-stretch, 
hypoallergenic 
adhesive tape  
2.5cm wide roll

5 x 5cm (small)  
non-adherent 
dressing/pad x 6

Saline 15ml 
x 8

Safety pins 
at least 6

10cm width 
crepe bandage 

7.5cm width 
conforming cotton 
bandage x 3 

Large sterile 
burn dressing x 1

5cm width 
conforming cotton 
bandage x 3 

7.5 x 10cm 
(medium)  
non-adherent 
dressing/pad x 3

Wound cleaning 
wipe, single 1% 
Cetrimide BP x 10

Adhesive dressing 
strips pack of 50

Tweezers

Scissors

FIRST AID
Instruction manual

FIRST AID
Instruction manual

Sa
lin

e

Sa
lin

e

Sa
lin

e

Sa
lin

e

Cleaning
Wipe

Cleaning
Wipe

Hemostatic Gauze Pads

STOPS BLEEDING

FIGURE 12: Example of a first aid kit for remote worksites
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8.4.7	 The actual contents will depend on the nature of the work carried out 
and its risks. For example, haemostatic bandages or tourniquets used  
to stop life-threatening bleeding. 

8.4.8	 For higher risk work, consider a triage trauma kit.

8.4.9	 You may also want to consider including a small notebook and pen to 
record things such as dates, times, observations, and equipment used. 

8.4.10	 Keep first aid kits up to date. Check them regularly and replace any 
missing or expired items.

Other first aid and emergency equipment

8.4.11	 In addition to first aid kits, consider whether you need other first aid  
or emergency equipment for the worksite. For example: 

	– emergency locator beacons

	– an automated external defibrillator 

	– stretchers.

Information for workers about first aid
8.5.1	 Give workers clear information about the first aid available at their 

workplace, including the:

	– location of first aid kits including those in mobile plant

	– names and locations of first aiders 

	– location of a first aid room (if there is one)

	– procedures to follow when they need first aid.

8.5.2	 Give this information:

	– when a worker is first employed (for example, at induction)

	– when there is a change in the nature or location of their work

	– when there is a change in first aiders (for example, if a first aider 
leaves or a new one is added).

8.5.3	 Make sure workers can contact first aiders or emergency services,  
and know how to respond in an emergency.

More information
8.6.1	 For more information, see Resources webpage

8.5

8.6

https://www.worksafe.govt.nz/topic-and-industry/forestry/safe-practice-for-forestry-and-harvesting-operations/more-information-and-resources/
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9.2	 What to include in an emergency plan

9.3	 What to consider when making an emergency plan

9.4	 Maintaining and testing emergency plans	

9.5	 Managing the risks of fires

9.6	 More information
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9.0 Workplace emergency plans

Introduction to workplace emergency plans
9.1.1	 An emergency plan tells people in the workplace what to do in an 

emergency. 

9.1.2	 This section provides guidance on the requirements for preparing and 
maintaining an emergency plan for your workplace.

9.1.3	 You must ensure that an emergency plan is prepared for the workplace 
and then maintained and tested.

9.1.4	 You must implement the emergency plan when an emergency occurs.

9.1.5	 You must engage with your workers when proposing changes that may 
affect their health or safety.

What to include in an emergency plan

9.2.1	 Emergency plans must include the following:

	– emergency procedures including: 

	- an effective response to an emergency

	- evacuation procedures

	- procedures for notifying emergency services at the earliest 
opportunity

	- medical treatment and assistance procedures

	- procedures to make sure there is effective communication 
between the person authorised by you to coordinate the 
emergency response and all other persons at the workplace

	– providing for testing of the emergency procedures, including the 
frequency of testing

	– providing information, training, and instruction to be given to relevant 
workers for implementing the emergency procedures.

9.2.2	 Include a detailed site plan in your emergency plan showing where 
emergency equipment and first aid supplies can be found, and the 
location of utilities.

What to consider when making an emergency plan

9.3.1	 When working out your emergency plan, you must consider:

	– the size and location of the workplace

	– the number and composition of the workforce

	– the nature of the work being carried out 

	– the nature of the workplace hazards.

9.3.2	 This could include the types of emergency situations your workplace 
may face. For example, bush fires, adverse weather (lightning, cyclones) 
or other natural disasters. Think about:

	– Could your workers need an escape route? 

	– What equipment and training could you need to deal with the 
emergency?

	– What resources would be needed at the worksite if workers become 
stranded? 

9.1

9.2

9.3
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9.3.3	 Tailor emergency plans to the type of work and workplace. In higher risk 
situations, more comprehensive plans will likely be required.

9.3.4	 Make sure all workers know who is responsible for activating and 
coordinating emergency procedures and what they need to do to keep 
themselves and others safe in an emergency.

Maintaining and testing emergency plans

9.4.1	 You must maintain the emergency plan for the workplace so that it 
remains effective.

9.4.2	 Review and update the emergency plan:

	– when there are changes to work activities or the physical workplace

	– if the workers who have emergency responsibilities change

	– if new risks have been identified.

9.4.3	 Test emergency plans. Following any testing, conduct a review to 
identify areas for improvement or updating. Seek and consider feedback 
from your workers.

Managing the risks of fires
9.5.1	 In the event of any fire, make sure that there is an agreed process  

to manage the risk. This could include:

	– calling 111

	– notifying anyone else in the forest

	– notifying neighbours

	– exiting the forest to a designated safe location.

9.5.2	 Removing people from the risk is the most important thing.

More information
9.6.1	 For more information, see Resources webpage

9.4

9.5

9.6

https://www.worksafe.govt.nz/topic-and-industry/forestry/safe-practice-for-forestry-and-harvesting-operations/more-information-and-resources/
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10.8	 More information
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Using PPE to manage risks 
10.1.1	 If you are required to, or choose to, use PPE as a way of managing 

risks, you must comply with certain requirements. This section provides 
guidance on these requirements.

Who can provide PPE

10.2.1	 If PPE is being used to manage risks, a PCBU who directs the carrying  
out of work at a workplace must provide PPE to workers. 

10.2.2	 PPE can also be provided by:

	– another PCBU (costs could be shared)

	– the worker (if they genuinely and voluntarily choose to provide their 
own PPE).

10.2.3	 You cannot pass on the cost of providing PPE (in full or part) to your worker.

10.2.4	 You cannot make your worker provide their own PPE as a condition  
of employment.

10.2.5	 If the worker chooses to provide their own PPE, you must still make sure 
the PPE will provide appropriate protection. Workers can change their 
mind about providing their own PPE. They must give you reasonable 
notice of this.

PPE must be fit-for-purpose
10.3.1	 For forestry work, PPE may include:

	– hard hat or helmet 

	– eye protection/face shields

	– protective clothing (such as chainsaw chaps and wet weather clothing)

	– gloves

	– protective or steel-toed boots

	– high-visibility clothing - day-night for added visibility

	– lone worker (man-down) alarms

	– hearing protection (Grade 5)

	– fall-arrest or restraint equipment when working at heights.

FIGURE 12:  
Examples of PPE 

10.1

10.2

10.3
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10.3.2	 When selecting PPE, you must make sure it is:

	– suitable for the nature of the work and any hazards associated with  
the work

	– a suitable size and fit and reasonably comfortable (for example, 
does your worker wear prescription glasses, have facial hair or other 
features that could affect how well PPE fits?)

	– compatible with any other PPE your worker is required to wear or use.

10.3.3	 You must engage with your workers when making decisions about ways 
to eliminate or minimise work risks and when proposing changes that 
may affect their health or safety.

10.3.4	 Workers must receive training in how to wear or use their PPE. 

Industry standards for PPE
10.4.1	 Industry has accepted standards for different PPE such as for high-

vis clothing, leg protection and safety helmets (Appendix 7). Look for 
the mark/stamp on the PPE to check it is compliant with the relevant 
standard.

10.4.2	 While these standards are not mandatory under HSWA, they may 
indicate an adequate level of protection in prescribed circumstances. 
However, as a PCBU, you decide what PPE is suitable under your 
circumstances. 

Make sure PPE does not create new risks
10.5.1	 When assessing PPE needs, discuss with your workers what new risks 

the proposed PPE may create and how you can eliminate or minimise 
those risks. The following are examples of risks associated with different 
types of PPE:

Hearing protection

10.5.2	 Some types of hearing protection can affect workers’ situational 
awareness (for example, preventing them from hearing approaching 
mobile plant).

10.5.3	 There are types of hearing protection that can protect workers hearing 
without compromising situational awareness.

Heavy or thick clothing

10.5.4	 Heavy or thick clothing may cause workers to overheat, affect their 
mobility, or create entanglement risks. Talk with your workers about 
alternative clothing options (such as lighter more breathable fabrics  
or closer fitting options).

10.5.5	 Make sure workers only wear approved beanies under helmets.

10.4

10.5



73

10.0 Personal protective equipment (PPE)

73

Long sleeves and trousers 

10.5.6	 Long sleeves and trousers can provide good protection. However, 
having blanket site rules requiring long sleeves and trousers may lead to 
unnecessary discomfort for workers (especially during summer months).

10.5.7	 Consider if alternative protection may be appropriate. For example:

	– for work under shade from trees, it may be suitable for chaps and 
gaiters to be worn over shorts 

	– if workers are exposed to UV radiation, it may be more suitable for 
lighter, more breathable fabrics to be worn.

Keep PPE in good working order

10.6.1	 PPE must be clean, hygienic, and in good working order. 

10.6.2	 You must make sure that PPE is maintained, repaired, or replaced so that 
it continues to minimise risk to the worker who uses it, including PPE 
provided by workers. 

10.6.3	 Workers must receive training in how to maintain and store their PPE 
correctly. 

10.6.4	 Replace PPE whenever it becomes worn out, is no longer providing 
adequate protection, or is past its use-by date. Assess when PPE needs  
to be replaced – replacing PPE on a yearly basis may not be sufficient.

10.6.5	 You must not charge workers for providing PPE. 

Worker duties for PPE

10.7.1	 Workers must wear or use PPE in accordance with any information, 
training or reasonable instructions by the PCBU. 

10.7.2	 Workers must not intentionally misuse or damage PPE. Workers must 
inform the PCBU when PPE is damaged, not working properly or needs  
to be cleaned/decontaminated.

More information
10.8.1	 For more information, see Resources webpage

10.6

10.7

10.8

https://www.worksafe.govt.nz/topic-and-industry/forestry/safe-practice-for-forestry-and-harvesting-operations/more-information-and-resources/
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Duty to provide training, information, instruction  
and supervision
11.1.1	 This section provides guidance on how to make sure your workers have 

the right training, information, instruction or supervision.

11.1.2	 All forestry workers must be provided appropriate training, information, 
instruction and supervision so they work in a healthy and safe way. 

11.1.3	 You must ensure, so far as is reasonably practicable, workers who carry 
out work of any kind, use plant of any kind, or deal with a substance of 
any kind that is capable of causing a risk in a workplace:

	– either have adequate knowledge and experience of similar work so 
they are not likely to cause harm to themselves or other people, or 
are supervised by someone who has the relevant knowledge and 
experience and

	– are adequately trained in the safe use of all plant, objects, substances, 
or equipment the workers are or may be required to handle, as well  
as all PPE that the workers are or may be required to wear or use.

11.1.4	 You must ensure that the supervision and training provided is suitable 
and adequate, having regard to:

	– the nature of the work carried out 

	– the nature of the risks associated with the work at the time the 
supervision or training is provided

	– the control measures implemented in relation to the work.

11.1.5	 You must ensure, so far as is reasonably practicable, the training is 
readily understandable to the workers it is provided to.

11.1.6	 Make sure competent persons provide training. 

11.1.7	 Make sure training is tailored and fit-for-purpose. 

11.1.8	 You must engage with workers when making decisions about procedures 
for providing information and training to workers. 

Check workers have required training
11.2.1	 Worker training requirements will depend on:

	– the level of risk their job involves

	– industry or task-specific qualifications or training requirements  
(for example, Safetree certification, NZQA qualifications) 

	– the knowledge, experience, and previous training of the worker.

11.2.2	 All PCBUs have a responsibility to make sure workers have the 
appropriate training for the work they will be doing. This includes 
workers that may be several steps down the contracting chain.  
(See Section 3.3 about overlapping duties.)

11.2.3	 Where reasonably practicable, make arrangements to specify and check 
these training requirements at the planning stages of a project.

Check worker competency before work begins
11.3.1	 A competent person is someone who can consistently demonstrate the 

skill and knowledge derived from experience and/or training for the type 
of work the person is tasked to do.

11.1

11.2

11.3
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11.3.2	 Before starting work, assess each worker’s competence and experience, 
and what further training they may require. This is usually done by 
the site manager or someone you deem competent to make that 
assessment.

11.3.3	 Undergoing training is not always an indication of workers’ actual level 
of competence when on the job. In some instances, workers may need 
further onsite training or retraining before starting work, particularly if 
there have been gaps in employment.

Supervise new or inexperienced workers
11.4.1	 Supervision is likely to be needed for new or inexperienced workers 

until they have shown they are competent to carry out the tasks 
unsupervised. Consider having experienced workers act as a mentor for 
new workers.

11.4.2	 Experienced workers may also need to be supervised for new tasks or if 
they have not done a particular task in a long time. 

11.4.3	 There are different levels of supervision - ranging from direct and 
constant one-on-one supervision to less intensive supervision. 

11.4.4	 Choose the most appropriate level of supervision based on the worker’s 
competence and experience. High-risk tasks such as manual tree felling 
and manual breaking out may require additional supervision. 

Ongoing training
11.5.1	 Give workers ongoing training, which may include:

	– refresher training when needed

	– training when new vehicles or plant, or new features are introduced

	– training when the work changes and the task needs to be done 
differently

	– when workers are due for recertification

	– when competence or qualification requirements change

	– continuing professional development.

11.5.2	 Monitor training needs.

Keep a record of all training 
11.6.1	 Keep a record of all training that has been completed for each worker 

including when refresher training is due. This will help make sure the 
most appropriate person is allocated a particular task and identify 
workers who need refresher training.

11.6.2	 Make this information available to others in the contracting chain that 
have a duty towards those workers (provided the worker has consented  
to this information being shared).

11.6.3	 All storing and sharing of worker training information is subject to the 
Privacy Act

More information
11.7.1	 For more information, see Resources webpage

11.4

11.5

11.6

11.7

https://www.legislation.govt.nz/act/public/2020/0031/latest/LMS23223.html
https://www.worksafe.govt.nz/topic-and-industry/forestry/safe-practice-for-forestry-and-harvesting-operations/more-information-and-resources/
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12.0 
Communications
IN THIS SECTION:

12.1	 Having effective communication systems
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12.0 Communications

Having effective communication systems

12.1.1	 For remote or isolated work (see Section 3.4), PCBUs must provide a 
system of work that includes effective communication with the worker. 

12.1.2	 Equip workers with a good, reliable and effective communications 
system. 

12.1.3	 Have at least two forms of communication. Do not rely on a worker’s 
personal mobile phone.

12.1.4	 Make sure there is access to a reliable communication device for 
emergency calls.

12.1.5	 Have a communications protocol to check-in with workers. 

12.1.6	 Certain activities have specific communications needs. These are 
discussed where relevant.

12.1
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13.0 
Drugs and alcohol 
IN THIS SECTION:

13.1	 How can drugs and alcohol cause health  
and safety risks?	

13.2	 What are possible control measures?

13.3	 More information
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13.0 Drugs and alcohol

How can drugs and alcohol cause health and safety risks?
13.1.1	 A worker’s fitness to work can be affected by medication, drugs, and 

alcohol. This can create a risk to their health and safety and the safety  
of those around them.

13.1.2	 Do not allow workers to work if they are affected by: 

	– alcohol or illegal drugs 

	– prescription or over-the-counter medication.

13.1.3	 You must engage with your workers when making decisions about ways 
to eliminate or minimise work risks and when proposing changes that 
may affect their health or safety.

What are possible control measures?
13.2.1	 Table 12 explains possible control measures to take.

POSSIBLE CONTROL MEASURE EXAMPLES

Put a drugs and alcohol policy 
in place

	– With workers, establish a drug and alcohol policy which includes strategies to deal 
with illegal drugs and prescription/over-the-counter medications, and alcohol use 
during work hours. 

	– Make sure the drug and alcohol policy contains the position on the consumption of 
alcohol or drugs on site:
	- what action will be taken if a worker is suspected of being affected by drugs or 

alcohol while at work
	- what the drug testing regime is.  

	– Consider supporting workers who want to seek help for drug or alcohol problems.

Include your alcohol and drug 
policy including drug testing in 
inductions and training

	– Make sure all workers understand the policy. 
	– Regularly remind workers of the policy during team meetings. 

TABLE 12: Possible control measures to manage the risks from drugs  
and alcohol

More information
13.3.1	 For more information, see Resources webpage

13.1

13.2

13.3

https://www.worksafe.govt.nz/topic-and-industry/forestry/safe-practice-for-forestry-and-harvesting-operations/more-information-and-resources/
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