
 

Level 6, 86 Customhouse Quay 
PO Box 165, Wellington 6140 

Inframax Construction Limited: Enforceable Undertaking Variation 1 
Date Accepted: 13 October 2021 
 
 
  Agreed Undertakings  Variation  

 
Amends to 
victim(s)  

1.8 -  Amends ($435,271) No Change  

Benefits to workers 

 
3.3.1 -  Engineering & Risk Controls 
($91,000) 
3.3.2 - Drop Protection valves 
($9,000) 
3.3.3 - H&S Training for Directors 
($2,760) 
3.3.4 - H&S Leadership Development 
for Managers ($75,000) - Timeframe 
to complete Q2 2022 
3.3.5 - H&S Safety Training for 
Supervisors ($10,000) 
3.3.6 - H&S Representative Training 
($10,000) 
3.3.7 - Increasing H&S Expertise 
($4,500) 
3.3.8 - Worker Competencies ($51,000) 
3.3.9 - Passport to Wellness ($30,000) 
3.3.10 - Fatigue Education ($29,500)  

 3.3.2 – Request to 
delete activity.  
 

3.3.4 - Request to vary 
training service 
provider as detailed in 
activity 3.3.4 (see detail 
below).  There is no 
change to 
spend.  Request the 
timeframe be amended 
to 30 November 2022.   

Benefits to industry 

 
3.4.1 - Project Management by Acorn 
PR ($15,000)  
3.4.2 - Technical & QA Assurance 
($15,000)  
3.4.3 - Travel cost Inframax Managers 
($10,000)  
3.4.4 - Industry Guidance document 
($40,000)  
3.4.5 - Newsletters & Publications 
($20,000)  
3.4.6 – Advertorials ($60,000)  
3.4.7 - Facebook Advertising ($10,000)  
3.4.8 - Videos and photos ($15,000)  
3.4.9 - Engage with Industry members 
($25,000)  
3.4.10 - Website Development 
($40,000)  

No Change  

  
Benefits to the 

community 
  

 
3.5.1 – Cadetship ($72,000)  
3.5.2 - Donation to St John ($15,000)  
 
3.5.3 - Donation to Otorohanga Primary 
School ($20,000)  
3.5.3  - H&S Coaching ($3,000)   

No Change  

   
Minimum Spend $1,108,031  

 
$1,099,031 (- $9,000)   

 


